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Who We Are?

SCOPE for Training & Human Resource Development is a specialized

training institution focused on administrative training and

professional qualification. We strongly emphasize online

training, enabling the transfer of knowledge and expertise between

trainees and trainers—anytime, anywhere—without geographical or
logistical constraints.
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@bout SCOPE

SCOPE is a leading professional training institution and your ideal partner for

achieving training and career goals in business growth and HR management.

We deliver exceptional training experiences combining theoretical knowledge
and practical skills for success in today’s job market.

Our expert team of trainers offers a wide range of courses covering
various aspects of business and HR management. Join us for a productive
journey toward professional and personal growth.




.

To become the top vocational training institution in the Arab world,

advancing Arab communities by developing professional skills and
preparing talent for the job market. =
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To enhance the job market by aligning workforce skills with industry O
demands through cutting-edge training programs and scientific
materials.
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Excellence:
Commitment to top-tier quality and innovation.

- Integrity:
Transparency and ethics in all dealings.

Innovation:
Modern, digital-friendly training solutions.

Continuous Learning:

\/, Ongoing development for teams and clients.
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- Collaboration:
Teamwork for shared success.

- Respect:
Valuing diverse opinions and fostering positivity.

Customer-Centricity:
Prioritizing client needs.

Social Responsibility:

Sustainable community initiatives.
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Scope for Training has established distinguished partnerships
with leading global institutions such as IBSS and London College.
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Meet
Our Team J




Dr. Sameh ElITaweel
Training Consultant

Mr. Mohamed Shehata
Accounting Manager

Eng. EISayed Mohamed
D\CEO

Ms. Asmaa Rahmy
Marketing Manager

Eng. Ashraf Hamdy
CEO

Eng. Mostafa EIAmrosy
BD Manager
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[ SCOPE's
Journey




Founded in 2022 by training and consultancy experts, SCOPE aims to
revolutionize professional training across the Arab world. Despite challenges
(e.g., strict licensing in Egypt), we secured approvals from:

- Egyptian National Quality Authority

- Ministry of Trade & Industry

Our rigorous training process includes tailored programs, meticulous trainer
selection, and continuous evaluation. With 2,000+ trainees and expansion to
Dammam, Saudi Arabia, we're just beginning our mission to empower Arab
talent.
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Training
Programs
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We offer a range of programs designed to help individuals refine their skills and
advance in their fields for better career opportunities. Our certified courses
cater to both individuals and corporations, covering the following areas:

Certified Human Resources
Train-the-Trainer (TOT) Management (HR)

Equips participants with the skills A specialized course covering all
and methodologies needed to aspects of HR, including
deliver effective and professional recruitment, skills development,
training. and performance management.
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Total Quality

Management

Explores concepts for
improving service quality and
organizational processes.
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Provides an in-depth unde
standing of legal frameworks
and their impact on
organizations.

Professional Risk

Management

Focuses on analyzing and
managing workplace risks.
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Organizational
Behavior

Examines how individual and
group behavior impacts
organizational performance.

Legal Affairs

Focuses on fundamental legal
concepts and corporate legal
procedures.
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Strategic Planning

Teaches how to develop and
implement strategic plans to
achieve organizational goals.

Industrial Safety

Introduces best practices for
workplace safety in industrial
environments.
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Financial
Management

Covers principles of financial
planning, analysis, and budget
management.
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Develops leadership skills to
guide organizations toward
their objectives.

Business
Administration

Covers business planning,
organization, leadership, and
control.
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Strategic Leadership

Quality Management

Applies quality assurance
principles to enhance
processes.

Mental Health
Awadreness

Promotes psychological
well-being and provides
workplace support tools.

Strategic Management
& Planning

Formulating and
implementing successful
organizational strategies.
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Strategic
Marketing

Developing marketing
strategies to boost
competitiveness.

Educational
Psychology

Applies psychological
principles to improve learning
environments.

Public Relations &
Marketing

Strategies for successful PR
and marketing campaigns.
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Enhances leadership skills in
the digital age.

Leadership & Digital
Transformation

Sales & Negotiation

Effective sales and negotiation
strategies for business
success.
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Tools and methodologies for
efficient project execution.
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Professional Project
Management

Negotiation
Techniques

Tactics for achieving profitable
agreements.
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